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No Officer, Employee, Member or Director of the Corporation may retaliate against any Employee or 
Officer of the Corporation who makes a good faith report of wrongdoing, misconduct, malfeasance or 
other inappropriate behavior, such as fraud, criminal activity or conflict of interest, by an Officer, 
Employee, Member or Director of the Corporation by taking an adverse personnel action against the 
“whistleblower”.  Therefore, the “whistleblower” cannot be fired, demoted or disciplined as a result of 
his/her having reported behavior of a type described above to any Employee, Officer, Member or Director 
of the Corporation or any governmental body or official. 
 


